Plan/Policy
Number

POLICIES

Lisa Rock - Personnel & Operating

Policies

Discrimination Complaints

Added the word 'abuse' to better align with policy 532. Took out references to
'harrassment' to reduce redundancy now that we have a Title |IX policy.

Drug- and Alcohol-Free Workplace; Drug and Alcohol Testing

Strengthened disciplinary action for employees not adhering to policy.

Employee Grievance - Benefits-Eligible Employees

Compliance to changes in COE Accreditation Standard 8. Added procedures for
when the Chief Administrative Officer is the subject of the grievance.

345

Benefits - Benefits-Eligible Employees

An upgrade to the leave software prompted an update to procedures.

354

Jury and Witness Leave - Benefit Eligible Employees

Update to jury leave procedure.

Jim White - Student Support Services

& Operating Policies

NEW! 532

NEW!533

Minors on Campus

Title IX and Protection from Sex Discrimination

State Risk Management now requires a written abuse prevention policy.

This policy is new for BTECH and is required by the Department of Education.
USHE provided a template as a guide and a BTECH committee was identified to
edit the document to more appropriately align with technical college operations.
This policy was presented to the BTECH Board Leadership team on August 13,
2020, for approval and implementation by the August 14, 2020, deadline.

604

Admissions, Enroliment, & Registration

To remove barriers to enroliment, the age restriction for high school students
was changed from 16 years of age to grades 9-12 in public or private schools in
Utah.

Leave of Absence

Clarification was added for the student’s last date of documented attendance.

Student/Visitor Drug- and Alcohol-Free Education
Environment

Added the Drug and Alcohol Prevention Program annual distribution to the policy
as well as other minor changes after review of State Risk Management
requirements.

692|Student Records Access Procedures

Inactivate this policy to reduce redundancy. Policy 650 covers all items needed
for student records.



https://btech.edu/wp-content/uploads/300.305-Discrimination-Complaints-8-24-20.pdf
https://btech.edu/wp-content/uploads/300.313-Drug-alcohol-free-workplace-8-24-20.pdf
https://btech.edu/wp-content/uploads/300.325-Employee-Grievance-8-24-20.pdf
https://btech.edu/wp-content/uploads/300.345-Benefits-8-24-20.pdf
https://btech.edu/wp-content/uploads/300.354-Jury-and-Witness-Leave-8-24-20.pdf
https://btech.edu/wp-content/uploads/500.532-Minors-on-Campus-8-24-20.pdf
https://btech.edu/wp-content/uploads/500.533-Title-IX-and-Protection-from-Sex-Discrimination-8-24-20.pdf
https://btech.edu/wp-content/uploads/600.604-Admissions-Enrollment-and-Registration-8-24-20.pdf
https://btech.edu/wp-content/uploads/600.620-Leave-of-Absence-8-24-20.pdf
https://btech.edu/wp-content/uploads/600.640-student-drug-alcohol-8-24-20.pdf
https://btech.edu/wp-content/uploads/600.692-Student-Records-Access-Procedures-8-24-20.pdf
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