
1 
 

BRIDGERLAND TECHNICAL COLLEGE 
ANNUAL CAMPUS SECURITY AND SAFETY REPORT 

 
 

Bridgerland Technical College is a campus with year round classes accommodating hundreds of students, faculty, 
and staff. In addition to this, many guests visit the campus for a variety of special events and activities. While the 
campus is a relatively safe place, it is subject to many of the same problems and concerns experienced in the 
community in which it is located. 

 
CAMPUS LAW ENFORCEMENT 

 
Bridgerland has partnered with the Logan City Police Department (LCPD) in order to more thoroughly provide for 
the law enforcement/security needs of the staff and student population. This partnership is done by means of a 
Memorandum of Understanding (MOU), and annual renewal of contract with LCPD. The designated LCPD liaison 
(who is a sworn Police Officer) is generally available during regular school hours, and can be reached by phone 24 
hours a day/7 days a week. This Officer is designated as the School Resource Officer (SRO) for Bridgerland, and is 
the primary point of contact for Police services and campus presence. For immediate emergency services where 
the SRO is unavailable, the 911 system is employed. 

 
Bridgerland has a close working relationship with the Logan City Police Department, the Cache County Sheriff's 
Office, the North Park Police Department, the Smithfield City Police Department, and other law enforcement 
agencies throughout the state of Utah. This is primarily due to the fact that Bridgerland is a satellite Police 
Academy, and an in-service training site for a wide variety of law enforcement and EMS personnel. 

 
Crime statistics and tracking (as are required by the CLERY Act) relative to Bridgerland are managed and 
maintained by LCPD via the assigned liaison. These will be made available to staff/students of Bridgerland in a 
digital as well as physical form (upon request). These are updated annually by the liaison. 

 
The primary objective of the Bridgerland law enforcement liaison is to help provide a campus environment where 
students, faculty, visitors and staff feel safe to pursue a variety of career and technical education programs. To 
better achieve this objective, the campus community must become involved in the process. 

 
To encourage involvement Bridgerland has taken the following steps: 

 
• Bridgerland takes a proactive approach in the prevention and detection of criminal conduct. To enhance 

this ability, CCTV video are employed, as well as the physical presence of the liaison on campus. 
• Training as it relates to an aggressive act of violence has been provided to Bridgerland employees via 

LCPD. In addition to this, Bridgerland has standardized and circulated an emergency response flipchart 
to help persons better navigate questions concerning natural disasters, medical condition/emergencies, 
animal problems, and criminal conduct. 

• Bridgerland is a drug free zone (DFZ). State and Federal laws regarding illegal substance use and abuse, 
as well as age regulated substances are all aggressively enforced. Bridgerland does not allow alcoholic 
beverages to be on premises. 

• In accordance with the Utah Indoor Clean Air Act, lawful users of tobacco products (includes E- 
cigarettes) must not use such devices/substances inside Bridgerland building(s). 

• The Logan City Fire Department responds to reports of fire and medical emergencies on campus. LCPD 
will also assist where additional law enforcement support is requested or necessary (outside the liaison). 

 
Bridgerland staff and students are encouraged to report criminal conduct and suspicious behavior. In addition to 
this, victims of criminal behavior/conduct are asked to report to the LCPD liaison in a timely manner. 
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Circumstances involving domestic and/or dating violence are of special concern. An LCPD Police Report will be 
generated, and the matter pursued depending upon the evidence and merits of the case. 

 
If a person is the victim of a crime or is aware of a crime and does not wish to contact the police, the person may 
report the incident to one of the following departments/persons Bridgerland Administration: 

 
• Vice President for Student Services. 
• Bridgerland Psychologist and full time counselor. 
• Any Bridgerland vice president, instructor or staff 

 
Additionally, Bridgerland understands the potential needs of students as it relates to victim advocacy and 
assistance. To help address this, several organizations are listed as follows; 

 
• CAPSA. (Citizens Against Physical and Sexual Abuse) Specializing in the needs of domestic and/or sexual 

assault victims and their families. Provides assistance with temporary housing, the judicial process, and 
personal advocacy. 

• Utah 1st District Court, Cache County Court of Record (both civil and criminal). Point of contact for 
protective order/stalking injunction filings. 

• Bear River Mental Health (BRMH). Specializing in and providing mental health services and counseling. 
• BRAG (Bear River Association of Governments). Assistance in providing alternatives and possibilities for 

housing and utilities. 
 

OFF-CAMPUS STUDENT ORGANIZATIONS 
 

Bridgerland does not currently sponsor or endorse any off campus student organizations. Any particular law 
enforcement/security need would remain under the direction/jurisdiction of the law enforcement entity in that 
area. 

 
CRIME AWARENESS AND PREVENTION PROGRAMS/INFORMATION 

 
Crime prevention programs and information are available to Bridgerland staff/students. Primarily, these are 
available through the LCPD liaison in the form of pamphlets, and when necessary, personal consultation. This 
information will hopefully suggest better ways for students/staff to proactively protect themselves and their 
property as well as encourage the immediate reporting of all crimes and suspicious incidents. This information 
includes the following: 

 
Protection Seminars for Women, these are hosted by our neighboring Utah State University, and are as follows: 

 
• The USU Police Department offers the Rape Aggression Defense (RAD) program on a scheduled basis. 

The class is also taught for one credit through the Physical Education Department. 
• The USU Police Department offers rape prevention and awareness programs, self-defense techniques 

classes and general self-protection awareness seminars. 
• The USU office of Student Services offers the Acquaintance/Date Rape Education Prevention Program. 

 
The Bridgerland LCPD liaison or his designee can provide a walking escort to students or employees to and from 
campus destinations/classrooms on Bridgerland property where such an escort is in the best interest of public 
safety. 

 
Bridgerland in cooperation with LCPD, encourages student/staff awareness of the State of Utah Sex Offender 
Registry. This registry is an open source public sex offender file that can be accessed for the increased awareness 



3 
 

and protection of the public. Any violations of this registry’s regulations as it relates to Bridgerland should be 
immediately reported to the Bridgerland LCPD liaison. 

 
TIMELY WARNING POLICY 

 
In the event that a situation arises involving a Bridgerland staff member or student, either on or off campus, that 
in the judgment of the Bridgerland administration and/or LCPD liaison constitutes an ongoing or continuing 
threat, a campus wide “timely warning” may be considered as a means of circulating relevant information. The 
warning may be issued through a variety of means to include, but not limited to, Bridgerland website, 
Bridgerland staff meetings, Bridgerland new student information registration, local radio, or posted flyers. 
Anyone with information warranting a “timely warning” should report the circumstances to the LCPD liaison or 
any member of the Bridgerland executive staff. Emergencies should be dispatched through the Cache 
County/LCPD Dispatch 911 system. 

 
The LCPD liaison and Bridgerland administrative staff are tasked with the responsibility to determine when a 
Timely Warning Notice is issued, should a serious incident occur that may present an imminent and/or 
continuing threat to students/staff. Bridgerland will take reasonable steps to protect the confidentiality of 
victims when issuing a timely warning. The public disclosure of victim’s identities is regulated by the Utah 
Government Records Management Act (GRMA). 

 
MISSING PERSON POLICY 

 
Bridgerland provides educational resources to both adult and juvenile students, but does not provide dormitory 
or housing. Should a juvenile student be deemed as “missing”, the referring school (generally a local high school) 
will be contacted, and a law enforcement inquiry initiated. If the student is an adult, the local law enforcement 
protocol as it relates to missing persons will be employed. A general inquiry regarding a “missing” person can be 
made by contacting the non-emergency line of the Cache County/LCPD Dispatch at (435)753-7555. 

 
VIOLENCE IN THE WORKPLACE 

 
Unlawful acts of violence on Bridgerland property will not be tolerated. All known cases of workplace violence 
will be reported, documented, and subsequently investigated. Criminal prosecution may be considered 
depending upon the circumstances, severity, and merits of the probable cause present. Administrative 
disciplinary action is at the discretion of Bridgerland. 

 
Clues to Watch for 

 
Clues sometimes come in the forms of threats which can be classified in three categories: direct, conditional, 
and veiled. 

 
Examples: 

• Direct threats might be articulated as, “I’m going to kill so-and so” 
• Conditional threats are connected to an action such as, “If I lose my job, then I will…(threat)” 
• A veiled threat is viewed as somewhat indirect, more of an insinuation such as, “I can see why 

somebody would want to shoot this place up”. 
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Reasons for the increase in workplace violence may include 
• A sluggish economy 
• Societal desensitization to violence Drug and alcohol addictions 
• Domestic problems which carry over into the workplace 

 
Timing of Reactions 
The timing of violence may not come immediately after an employee is terminated and/or disciplined. It may 
occur later after a person has lost his/her final appeal. Awareness, vigilance, and good communication will be 
required by those still employed to help ensure the security/safety of those on campus. 

 
Employer Methods of Defusing Potential Workplace Violence 

• Extensive and thorough pre-employment screening 
• Continual training for supervisors to help them detect early warning signs 
• A positive attitude at work resulting in employees feeling value and recognition for their work 
• Educational programs aimed at teaching staff how to respond and mitigate conflict 
• Security measures to help protect the organization/campus and employees (security and/or law 

enforcement resource) 
• Access to counseling, especially after a traumatic experience (such as termination) 

 
SEXUAL ASSAULT POLICIES 

 
Bridgerland prohibits the unwanted sexual advances towards any person. In an effort to assist victims of sexual 
assault, the following information is made available: 

 
Procedures to follow if a sex offense occurs 
Incidents of on-campus assault should be immediately reported to the LCPD liaison. If the LCPD liaison is 
unavailable, then LCPD dispatch should be contacted at (435)753-7555 and an officer will be dispatched. If the 
criminal act occurred outside LCPD jurisdiction, the complainant/victim will be assisted in being directed to the 
proper law enforcement authority. Victims of sexual assault do have the option of declining a report to law 
enforcement. Counseling and victims advocate services (such as CAPSA) are available and suggested. 

 
Prompt reporting is helpful and even critical in cases of sex offenses. Prompt reporting better allows for medical 
assistance, counseling, and other support services that allow for the preservation of evidence. Victims of sexual 
assault are asked to do the following: 

 
• Escape, and go to a safe place immediately and contact law enforcement (911) 
• Preserve all physical evidence (Do not bathe, clean yourself, brush your teeth, wash your handsor even 

change your clothing) 
• Use a clean jar to collect any urine 
• Get medical attention and counseling as necessary 

 
Sexual assault is a criminal offense of varying degrees. Depending on the circumstances, a perpetrator of a sex 
crime may be charged with anything from a class B misdemeanor to a 1st degree felony. Bridgerland will work in 
conjunction with LCPD to prosecute anyone who is a sex crimes offender 

 
Bridgerland Disciplinary Actions Against Those Who Commit Sexual Assault 
If a person is accused of sexual assault and the accusation appears to be valid, an investigation will be instigated 
by trained investigator/s. The information gathered during the investigation will be reviewed by a committee 
appointed by the Vice President of Student Services. The committee will determine what appropriate 
disciplinary action will be taken. If either the accused or the accuser disagree with the findings of the committee, 
a formal Grievance Request may be submitted to the Vice President of Student Services who will then convene a 
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Grievance Committee to hear the issue. The accuser and the accused are entitled to the same opportunities to 
have others present during the grievance proceeding. It is the responsibility of the Grievance Committee to hear 
the facts of the case, and determine the validity of the accusation. If it is determined that the accusation is valid, 
the committee will determine the penalty. Both the accuser and the accused shall be informed of the outcome 
of any institutional proceeding involving an alleged sex offense. 

 
Sanctions may be imposed, but not limited to include probation, suspension, and expulsion. 

 
PROHIBITED CONDUCT 

 
As required by Title IX of the Education Amendments of 1972 and Title VII of the Civil Rights Act of 1964, 
Bridgerland prohibits sex discrimination in its educational programs or activities, admission, and employment. 
Under certain circumstances, sexual misconduct may constitute sex discrimination. 

 
Sexual misconduct prohibited under this policy includes a range of unwelcome sexual conduct, including verbal 
and physical sexual harassment, sexual assault, and other forms of sexual violence, each of which is a form of 
prohibited sex discrimination. Other criminal behavior, such as domestic violence, dating violence, and stalking, 
that is generally (though not exclusively) gender-based is also considered Sexual misconduct under this policy. 

 
SEXUAL HARASSMENT POLICY 

 
In accordance with the Equal Employment Opportunity Commission's regulations and amended guidelines of 
November 1980, Bridgerland has an established policy to address sexual harassment in the workplace and 
classroom settings. Sexual harassment is a violation of Section 703 of Title VII of the Civil Rights Act of 1964, 
which holds employers responsible for seeing that this type of behavior does not occur. Title IX prohibits sexual 
harassment in an educational institution. Sexual harassment of any employee, student, or recipient of the 
services of this campus is absolutely forbidden. Anyone who feels that he/she is the victim of sexual harassment 
or any supervisor or manager who is made aware of an alleged incident of sexual harassment must take 
immediate action to resolve the matter. Any individual may contact Bridgerland Administration for advice, 
counseling, or clarification, leading to an informal resolution of the matter. If an informal resolution is not 
accomplished or is not possible, further action, including the filing of a complaint and undertaking a formal 
inquiry/investigation, may be taken to facilitate a resolution pursuant to this policy. 

 
DEFINITIONS 

 
Sexual harassment is defined under the EEOC Guidelines to Title VII as unwelcome sexual advances, requests for 
sexual favors and other verbal or physical conduct of a sexual nature, when: 

• submission to such conduct is made either explicitly or implicitly a term or condition of an individual's 
employment or a student's academic success, 

• submission to or rejection of such conduct by an individual is used as the basis for employment or 
• academic decisions affecting such individuals, or 
• such conduct unreasonably interferes with an individual's work or academic performance or 
• creates an intimidating, hostile or offensive working or learning environment. 

 
PROCEDURES 

 
Awareness and Prevention 
In order to promote appropriate social interaction between men and women in the workplace and in the 
classroom, efforts will be made to sensitize employees and students to the nature of sexual harassment, 
including the range of behaviors associated with it, and the Bridgerland policy and procedures regarding it. This 
policy is available to all faculty, staff and students. In addition, Bridgerland shall conduct on-going training in the 
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prevention of sexual harassment and will provide additional training, with specialized focus or to specific groups 
upon request. 

 
Filing a Complaint 
Bridgerland has an established complaint procedure to handle all types of discrimination complaints, including 
sexual harassment. Bridgerland has designated the Vice President of Student Services as the official responsible 
for receiving and investigating complaints of sexual harassment. 

 
Investigation of Reported Incidents 

• Bridgerland will investigate all reported incidents. Bridgerland intends that the following principles will 
govern all sexual harassment investigations: 

• Interviews may be conducted with the parties involved, supervisors, and any other employees or 
involved parties who may provide helpful information. 

• Interviews and all other investigatory activities will be conducted with the utmost discretion and respect 
for the privacy of all parties. Bridgerland will attempt to maintain confidentiality throughout the 
investigation. 

 
Retaliation 
An individual who has been named as an alleged offender may not retaliate in any way against either the 
complainant or witnesses involved in investigation. Retaliation is strictly forbidden by the Equal Employment 
Opportunity Commission Sexual Harassment guidelines under Title VII. 

 
Disciplinary Actions 
If the investigation shows that an employee has engaged in prohibited or unlawful harassment or retaliation, 
appropriate action will be taken. 

 
Consensual Relationships 
Amorous relationships between a supervisor and an employee, or between a faculty member and a student are 
highly discouraged due to the imbalance of power that exists. The party with lesser authority or power may fear 
reprisal or retaliation if he/she rejects the amorous or sexual requests. Should a complaint of sexual harassment 
be filed, the party with the greater authority may not be able to use perceived mutual consent as the sole 
defense if the relationship is considered "unwelcome" by the party filing the complaint. 

 
RESPONSIBILITY 

 
Bridgerland Administration is responsible for receiving and investigating all complaints of sexual harassment, 
providing advice and counseling to employees, and protecting confidentiality to the extent possible. 

 
Bridgerland Campus Administrators 
It is the obligation of all Bridgerland administrators to guarantee the rights and dignity of employees. If they 
become aware of situations within their area which violate this policy, they should consult the Vice President of 
Student Services or his designee. 

 
Employees are responsible for responding to perceived sexual harassment according to the guidelines in this 
policy. For additional assistance or clarification, employees should contact the Vice President of Student Services. 

 
ALCOHOL AND DRUG POLICIES 
Bridgerland has a strong commitment to the well-being of its faculty, staff, and students. Bridgerland policy 
supports a drug-free environment. 
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Bridgerland campus regulations specifically prohibit the possession, consuming, or selling of alcoholic beverages 
on campus. Campus regulations also prohibit possessing, using or selling hallucinatory, narcotic, or other 
controlled substance. Anyone found in violation of these regulations is subject to arrest. 

 
The USUPD/LCPD provides D.U.I. seminars and information upon request to acquaint the student population with 
the effects of alcohol in the human body as it relates to driving. 

 
An annual student orientation dealing with policies and the legal and health consequences of substance is made 
available during initial orientation. 

 
Educational workshops and/or presentations on alcohol or other drug-related issues are available upon request. 

 
SECURITY OF AND ACCESS TO BRIDGERLAND FACILITIES 

 
Bridgerland has a variety of security measures in place. Primarily, each instructor is to be aware of the security 
of their immediate area (primarily classrooms or labs), then extending out into general areas. Entry/Exit to 
Bridgerland buildings (after hours) and certain areas within the buildings are controlled/regulated by proximity 
card. These access cards (basically a key about the size of a credit card) are personally issued to Bridgerland staff 
and designees (primarily law enforcement and EMS). This is an identifiable time stamped system allowing the 
tracking of use and persons in particular areas. Bridgerland also uses recordable CCTV to record 
persons/movement in particular areas. In addition, Emergency proximity card readers are placed throughout the 
school. Once triggered, these will close fire doors, lock interior doors, and contact 911. Janitorial staff are very 
often present in/near campus buildings, and are able to lock and secure access gates which is done on a daily 
basis in the evening. 

 
Some Bridgerland instructors may arrange for students to stay in buildings after hours. With departmental 
approval the student is allowed to stay in the building after the normal lockup time. 

 
Bridgerland may provide a service to individuals who need access to an area after hours. Prior arrangements are 
expected and requested in order to avoid an inconvenience to all those involved. Under special circumstances 
an officer may escort an individual into an area to retrieve his or her personal property. 

 
SECURITY CONSIDERATIONS RELATED TO MAINTENANCE PROGRAMS 

 
Bridgerland has a regular preventive maintenance program for the outside lighting system on campus. Periodic 
light surveys are completed of the entire campus. Lights that are out or in need of repair are taken care of in a 
timely manner. In addition, as Bridgerland janitorial staff make their regular rounds repairing infrastructure, 
security lights, locks, chains, and other potential vulnerabilities are corrected and/or reported. The LCPD liaison 
will also conduct occasional after hours patrols of the building to help ensure over-all security of the facility. 

 
Each spring, trees and other shrubbery around campus are trimmed to keep pathways and fields of view 
reasonably free from obstruction. 

 
EMERGENCY RESPONSE 

 
The Bridgerland Emergency Operations Plan includes information about the campus response to any natural or 
man-made disaster or hazard that affects Bridgerland, and poses an actual or potential threat to public health  
and safety of the campus. Response to a regional or national crisis would be incorporated into this methodology. 

 
This plan, while primarily local in scope, is intended to be able to support a comprehensive, national, all-hazards 
approach to domestic incident management across a spectrum of activities including mitigation, preparedness, 
response, and recovery. 
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Contingency plans, law enforcement practice runs, and emergency alarms (both fire and criminal) are all part of 
the Bridgerland approach. Bridgerland is the host to law enforcement scenario based training, to include “active 
gunman”. The emergency lock down alarm, as well as the fire alarm system are checked periodically to confirm 
that they are working correctly. These tests are often done in real time without prior knowledge, and in effect 
assess and evaluate the emergency plans and capabilities of the institution. Bridgerland administration, 
emergency responders and others who will be required to respond to emergencies have received training in 
Incident Command and Responding to Critical Incidents on Campus. 

 
When a serious incident occurs that causes an immediate threat to the campus, the first responders to the 
scene are usually the Logan City Police Department (LCPD) and Logan City Fire Department (LCFD). These 
agencies typically respond and work together to manage the incident. Depending on the nature of the incident, 
other local or federal agencies could also be involved in responding to the incident. 

 
General information regarding emergency response and evacuation procedures for Bridgerland is publicized 
both on line (Bridgerland Emergency response booklet) and in print as part of the institution's Clery Act 
compliance efforts. All members of the Bridgerland Community are encouraged to notify the LCPD liaison or any 
Bridgerland instructor of any situation or incident on campus that involves a significant emergency or dangerous 
situation that may involve an immediate or ongoing threat to the health and safety of students and/or 
employees on campus. 

 
LCPD/LCFD have the responsibility of responding to and summoning the necessary resources to mitigate, 
investigate, and document any situation that may constitute a significant emergency or dangerous situation. In 
addition, Bridgerland has a responsibility to respond to such incidents to determine if the situation does in fact 
pose a threat to the campus community. If that is the case, Federal Law requires that the institution immediately 
notify the campus community, or the appropriate segments of the community that may be affected by the 
situation. 

 
Notification to the Bridgerland student body about an immediate threat could come from various sources such 
as: Bridgerland staff/instructors, the Bridgerland website, LCPD and/or LCFD. If an assessment is made 
confirming that there is an emergency or dangerous situation that poses an immediate threat to the health or 
safety of some or all members of Bridgerland, these entities will collaborate with the Bridgerland Emergency 
Manager and/or the LCPD Public Information Officer (PIO) to determine the content of the message. The 
Bridgerland emergency manager or a trained designee will, without delay and taking into account the safety of 
the community, determine the content of the notification and initiate the notification system, unless issuing a 
notification will, in the judgment of the first responders (including, but not limited to: CCSO, LCPD, and/or the 
LCFD), will compromise the efforts to assist a victim or to contain, respond to, or otherwise mitigate the 
emergency. 

 
In the event of a serious incident that poses an immediate threat to members of Bridgerland, the 911 system 
will be the primary means of communicating relative information quickly. 

 
Some methods of communication maybe activated and/or compromised in the event of an immediate threat to 
the Bridgerland campus community. These methods of communication may include: emails, cellular phone calls, 
local radio, and/or bulletins placed on entrances and exits to campus buildings. 

 
Bridgerland may provide updates during a critical incident through the Bridgerland website home page. 
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CAMPUS CRIME STATISTICS 
 

The following statistics are compiled in accordance with definitions used in the Uniform Crime Reporting System of 
the Department of Justice and the FBI as modified by the Hate Crime Statistics Act. These statistics report the 
occurrence of crime on campus during the most recent full year. 

 
The Violence Against Women Reauthorization Act ("VAWA"), which President Obama signed into law on March 
7, imposes new obligations on colleges and universities under its Campus Sexual Violence Act ("SaVE Act") 
provision, Section 304. Those obligations which to some extent refine and clarify, and to some extent change, 
existing legal requirements and government agency enforcement statements likely will require revision of 
institutional policy and practice. Bridgerland is consulting with counsel (Attorney General assigned to UCAT and 
the office of Risk Management) on this complex, sensitive area of institutional law compliance. 

 
Under VAWA, effective March 7, 2014, colleges and universities are required to report domestic violence, dating 
violence, and stalking, beyond crime categories the Clery Act already mandates. 

 
CRIME DEFINITIONS 

 
The Crime Statistics table reflects specific crimes and arrests reported to the sources identified in the Collecting 
Crime Reports and Statistics Procedures Section. Per the Clery Act, these crimes are classified based on the 
Federal Bureau of Investigation's (FBI's) Uniform Crime Reporting Handbook (UCR). For sex offenses only, the 
definitions are from the FBI's National Incident-Based Reporting System (NIBRS) edition of the UCR. Hate crimes 
are defined according to the FBI's Uniform Crime Reporting Hate Crime Data Collection Guidelines and Training 
Guide for Hate Crime Data Collection. 

 
Although the law states that institutions must use the UCR for defining and classifying crimes, it does not require 
Clery Act crime reporting to meet all UCR standards. 

 
This Crime Statistics Report may or may not reflect the actual number of crimes committed on campus; however, 
it does accurately represent the numbers of the following defined crimes reported to the aforementioned entities. 

 
Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by another. 

 
Negligent Manslaughter: The killing of another person through gross negligence. 

 
Sex Offenses, Forcible: Any sexual act directed against another person, forcibly and/or against that person's will; or 
not forcibly or against the person's will where the victim is incapable of giving consent. 

 
• Forcible Rape: The carnal knowledge of a person, forcibly and/or against that person's will; or not 

forcibly or against the person's will where the victim is incapable of giving consent because of his/her 
temporary or permanent mental or physical incapacity (or because of his/her youth). 

 
• Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against that 

person's will; or not forcibly against the person's will where the victim is incapable of giving consent 
because of his/her youth or because of his/her temporary or permanent mental or physical incapacity. 

 
• Sexual Assault with an Object: The use of an object or instrument to unlawfully penetrate, however 

slightly, the genital or anal opening of the body of another person, forcibly and/or against that person's 
will; or not forcibly or against the person's will where the victim is incapable of giving consent because 
of his/her youth or because of his/her temporary or permanent mental or physical incapacity. 
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• Forcible fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, forcibly and/or against that person's will; or not forcibly or against the person's will where 
the victim is incapable of giving consent because of his/her youth or because of his/her temporary or 
permanent mental incapacity 

 
Sex Offenses, Non forcible: Unlawful, non-forcible sexual intercourse. Only two types of offenses are included in 
this definition: 

 
• Incest: Non-forcible sexual intercourse between persons who are related to each other within the 

degrees wherein marriage is prohibited by law. 
• Statutory Rape: Non-forcible sexual intercourse with a person who is under the statutory age of 

consent. 
 

Robbery: The taking or attempting to take anything of value from the care, custody, or control, of a person or 
persons by force or threat of force or violence and/or by putting the victim in fear. 

 
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe or 
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely 
to produce death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a 
gun, knife, or other weapon is used which could and probably would result in serious personal injury if the crime 
were successfully completed.) 

 
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes, this definition 
includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent to commit a 
larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned. 

 
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. For reporting purposes, this definition 
includes all cases where automobiles are taken by persons not having lawful access even if the vehicles are later 
abandoned (including joyriding). 

 
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, 
public building, motor vehicle or aircraft, the personal property of another, etc. 

 
Hate Crimes: A criminal offense committed against a person or property, which is motivated, in whole or in part, 
by the offender's bias. Bias is a preformed negative opinion or attitude toward a group of persons based on one 
or more of the following actual or perceived characteristics: race, gender, sexual orientation, ethnicity / national 
origin, and disability. For reporting purposes, hate crimes include any of the following offenses that are motivated 
by bias: murder and non-negligent manslaughter, forcible sex offenses, robbery, aggravated assault, burglary, 
motor vehicle theft, arson, theft, simple assault, intimidation, destruction / damage / vandalism of property. 

 
Illegal Weapons Possession: The violation of laws or ordinances prohibiting the manufacture, sale, purchase, 
transportation, possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, 
or other deadly weapons. This classification encompasses weapons offenses that are regulatory in nature. 
Included in this classification are the following: the manufacture, sale, or possession of deadly weapons; carrying 
deadly weapons, concealed or openly; using, manufacturing, etc., silencers; furnishing deadly weapons to minors; 
aliens possessing deadly weapons; and attempts to commit any of the above. 

 
Drug Law Violations: The violation of laws prohibiting the production, distribution and/or use of certain 
controlled substances and the equipment or devices utilized in their preparation and/or use. This includes the 
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or importation of 
any controlled drug or narcotic substance, as well as any arrests for violations of state and local laws, specifically 
those relating to the unlawful possession, sale, use, growing, manufacturing, and making of narcotic drugs. 
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Included in this classification are the following: all drugs, without exception, that are illegal under local or state 
law; and all illegally obtained prescription drugs. 

 
Liquor Law Violations: The violation of state or local laws or ordinances prohibiting the manufacture, sale, 
purchase, transportation, possession, or use of alcoholic beverages-not including driving under the influence and 
drunkenness. The following are included in this classification: the manufacture, sale, transporting, furnishing, 
possessing, etc., of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; 
furnishing liquor to a minor or intemperate person; underage possession; using a vehicle for illegal transportation 
of liquor; and drinking on a public conveyance. 

 
Attempted Crimes: This report does not differentiate between attempted and completed crimes. For example, 
an incident involving an attempted forcible rape is counted as a forcible sex offense. The only exception to this 
rule applies to attempts or assaults to murder when the victim does not die. These incidents are classified as 
aggravated assaults rather than murders. 

 
Domestic Violence: Felony or misdemeanor crimes of violence committed by a current or former spouse of the 
victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or has 
cohabitated with the victim as a spouse, by a person similarly situated to a spouse of the victim, or anyone else 
protected under domestic or family violence law. 

 
Dating Violence: Violence committed by a person who is or has been in a social relationship of a romantic or inti 
victim. The existence of such a relationship is determined by length and type of relationship and the frequency of 

 
Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable person to 
fear for his/her safety or the safety of others, or to suffer substantial emotional distress. 
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Crime Statistics as supplied by Logan City Police Department: 
 
 

Category 

 
Fiscal Year 

2017-18 

 
Fiscal Year 

2018-19 

 
Fiscal Year 

2019-20 

Parking Violations 0 8 14 

Criminal Arrests & Citations (non-Drug & Alcohol) 6 3 1 

Criminal Arrests – Drug and Alcohol Related 0 1 2 

Larceny-Theft 4 2 1 

Simple Assault 0 0 0 

Intimidation 0 0 0 

Destruction, damage, vandalism of property 0 1 3 

Other Non-Criminal 49 77 66 

Sexual Assault/Abuse 0 0 0 

Domestic Violence, Stalking, Dating Violence 0 0 0 

Total Reportable Incidents 59 92 87 
 

TELEPHONE REFERENCES/RESOURCES 
 

For All Emergencies-911 
 

Cache County/LCPD nonemergency line, 753-7555 Sexual Assault and Anti Violence Information, 797-1510 
Citizens against Physical and Sexual Assault (CAPSA), 753-2500 

 
Alcoholics Anonymous, 752-2333 

Alcohol and Drug Counseling, 752-1799 

Bear River Social services Child and Family Services, 752-2511 

Bear River Mental Health, 752-0750 

Child and Family Support Center, 752-3964 
 

Bridgerland Technical College Fire Safety Report 
The Higher Education Act requires disclosure of fire safety standards and measures for on-campus student 
housing facilities by October first of each year. 

 
Bridgerland does not provide any on-campus housing. 
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